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You are likely hearing information about the new reporting requirements related to health care 
coverage that go into effect beginning in 2016.  In a nutshell, these requirements (issued as part of 
the Affordable Care Act) require employers with 50 or more employees to report information about 
the health coverage they provide to (a) individuals who receive the coverage and (2) the Internal 
Revenue Service.  This reporting is the mechanism the IRS will use to determine if the employer is 
subject to penalties under the Affordable Care Act. 
 
These reporting rules pose unique challenges for employers who contribute to multiemployer plans 
because contributing employers do not maintain the type of information regarding individual 
employees’ health care coverage that is required to be included in the reporting. 
 
For the reporting that is required to be given to the individual employee, it is clear that the Board of 
Trustees (through the Plan Administrator) will be responsible for generating and issuing the reports.  
This is known as the “6055 Reporting” and will be done on Forms 1095B and 1094B. 
 
The other aspect of the reporting, known as the “6056 Reporting” requires the employer to file a 
report directly with the IRS regarding the coverage it provided during the year and details about the 
employees who received the coverage.  This report is filed on Form 1095C.  On August 6, 2015, the 
Treasury Department issued revised instructions for completing form 1095C which provide specific 
guidance for employers who contribute to multiemployer plans.  The guidance simplifies the 
reporting requirement substantially.  Rather than listing specific information about the employees 
who were offered coverage in the previous year, the contributing employer should put Code 1H in 
line 14 of Form 1095C which indicates that it contributes to a multiemployer plan for all or part of the 
employees.  The IRS has indicated that this approach is permissible for 2016 reporting, but more 
details may be required in future years.  To summarize, contributing employers must file Form 
1095C with the IRS but do not need to list employee-specific information. 
 
Note that it is clear that contributing employers must generate and file all the reporting explained 
above with respect to non-bargained employees who do not participate in the IUOE Local 132 Health 
& Welfare Fund. 
 
At this time, the health coverage provided under the Fund meets the minimum value and 
affordability standards required in the Patient Protection and Affordable Care Act.  Additionally, the 
Fund complies with current regulations regarding waiting periods as applicable to multiemployer 
plans. 
 
We understand that these reporting issues are complex and we hope you find this information useful.  
If you have additional questions, please contact the Trust Office. 


